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MOTORS’ Uniqueness”

Executive Remuneration

MITSUBISHI MOTORS’ Compensation Committee, 
which is chaired by an outside director, has estab-
lished the following policy regarding remuneration for 
Directors and Executive Officers.

<Basic approach>
1. �The compensation system shall contribute to MMC 

group’s sustainable growth and medium- to long-
term improvement of corporate value.

2. �The compensation system shall be linked with 
corporate results in order to motivate Executive 
Officers to accomplish management strategies and 
management plans as well as to achieve targeted 
corporate results in an appropriate manner.

3. �The compensation levels shall contribute to secur-
ing professionals who measure up to ideal stan-
dards for management personnel that MMC ex-
pects for those responsible for corporate operation 
to have.

4. �The compensation system shall increase a shared 
awareness of profits with shareholders and aware-
ness of shareholder-focused management.

5. �The decision-making process relating to compen-
sation shall be highly transparent and objective.

	 Based on these policies, the Compensation Com-
mittee determines the method calculating remuner-
ation and individual remuneration amounts of the 
directors and executive officers. Remuneration for 
FY2021 is contained in the FY2021 Annual Securities 
Report (pages 65–67).

FY2021 Annual Securities Report
WEB  https://www.mitsubishi-motors.com/content/dam/com/

ir_en/pdf/yuka/2022/yuka20220707e.pdf

	 Based on the recognition that addressing sus-
tainability is a high priority management issue man-
agement issue for the Group, from FY2022 we have 
added the following ESG-related items as indicators 
for determining medium-to-long-term perfor-
mance-linked compensation.
• Environmental indicator:

We have introduced “CO2 emissions from business 
activities” as an indicator for measuring progress in 
addressing climate change and other increasingly 
environmental issues. 

• Social indicator:
We have introduced “employee engagement” as an 
indicator of advancement of employee job satisfaction 
and increased initiative through securing diversity and 
work-life balance, and promoting HR development.

Basic Views and Policy

Target
l 8.7

Target
l 16.5
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